
A workplace injury claim can go sideways long before anyone argues about medicine, disability ratings, or lost
wages. In my experience, the first problem usually happens in the first hour. Someone twists a knee on a loading
dock in Denver, strains a shoulder lifting inventory, slips in a restaurant kitchen, or develops wrist pain after
months of repetitive work. They think it is minor. They finish the shift. They tell a supervisor in passing, or tell a
coworker and assume the message will travel. By the next morning, the pain is worse, the facts are fuzzy, and the
employer says no formal report was made.

That gap between what happened and what got documented is where good claims often start to weaken.

If you are hurt at work in Denver CO, the safest move is simple, report it promptly, report it clearly, and report it
in writing. A Workers Compensation Attorney will usually tell you that early reporting is not just a technicality. It
affects medical care, credibility, wage loss benefits, and the employer’s ability to direct treatment. When people
wait, they often create a dispute that never needed to exist.

Why early reporting matters more than most workers realize
Colorado workers’ compensation law is designed to cover injuries arising out of and in the course of
employment. That sounds straightforward until real life gets involved. Real injuries do not always look dramatic.
Back strains often tighten up hours later. Concussions can feel like a headache and mental fog rather than a
cinematic knockout. Repetitive stress injuries build over time and rarely come with a single memorable moment.

Employers and insurance carriers look closely at timing. If the injury gets reported immediately, the claim tends to
start on firmer ground. If the report comes days later, especially after a weekend, a holiday, or an off-the-clock
activity, the insurer may ask whether the injury really happened at work. That does not mean a delayed report
destroys a valid claim. Many legitimate claims involve delay. It does mean the worker now has one more issue to
prove.

I have seen this play out with warehouse employees who “worked through” a back injury because the shift was
short-staffed, with home health aides who felt obligated to finish patient visits before saying anything, and with
office workers who assumed numbness in their hands was just fatigue. By the time they sought care, the



employer had no incident report, no witness statements, and no reason to connect the symptoms to the job
without further investigation.

A Workers Compensation Lawyer Denver clients trust will usually start with the same question: when and how did
you notify your employer?

The first conversation with your employer sets the tone
Workers often worry that reporting an injury will make them look weak, careless, or difficult. In some workplaces,
that fear is not irrational. People know who gets labeled a complainer. They know who stops getting overtime.
But from a legal and practical standpoint, silence is almost always riskier than speaking up.

When you report the injury, be direct. State that you were hurt at work, explain when it happened, describe the
body parts involved, and ask how the employer wants the incident documented. Avoid minimizing the event. “It’s
probably nothing” can come back to haunt you when an insurer later argues that you were not actually injured.
At the same time, avoid guessing about medical issues you do not understand. You do not need to diagnose
yourself. “I felt a sharp pain in my lower back while lifting a box from the floor to the pallet, and it has continued
since then” is far better than trying to sound medical.

If your supervisor seems busy, distracted, or dismissive, follow up anyway. A verbal report can be disputed. A
written report is much harder to deny. Email is useful because it creates a time stamp and preserves exact
wording. If your company uses an incident form, complete it carefully and ask for a copy.

One of the most common mistakes I see is the worker who assumes that telling one person is enough.
Sometimes it is. Sometimes it is not. In a larger Denver employer, the floor lead may never pass the message to
HR. In a smaller business, the owner may forget details or misunderstand the body part involved. Written notice
closes that gap.

What to do in the first 24 hours
The first day matters because memory is freshest, evidence is easiest to preserve, and medical decisions start
right away.

Report the injury to a supervisor or manager as soon as possible, and follow up in writing with the date, time,
location, and basic facts.

Ask where to get medical care, because in Colorado the employer often has a role in directing treatment
through designated providers.

Photograph visible injuries, the work area, equipment involved, and anything that helps explain how the
incident happened.

Write down the names of coworkers who saw the event or saw your condition immediately afterward.

Keep a copy of every form, email, text, and work restriction you receive.

That list is short on purpose. People in pain do not need a legal seminar. They need a few Colorado workers
compensation lawyer practical moves that prevent avoidable damage.

Medical treatment can shape the claim from day one
In Colorado, the employer usually has significant input into the authorized treating provider, assuming the
employer properly offers designated medical care. This is one of the points where workers get tripped up. They
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go to their own doctor or an urgent care clinic without checking whether the visit will be treated as authorized
care under workers’ compensation. Sometimes that works out. Sometimes it creates a fight over who pays the bill
and whether the doctor’s restrictions count for benefits purposes.

If the injury is an emergency, get emergency care. Nobody should hesitate over a serious head injury, significant
bleeding, breathing trouble, or a suspected fracture because they are trying to sort out insurance rules. But for
non-emergency injuries, it is wise to ask the employer where to go, document the answer, and preserve any
provider information you receive.

At the first medical visit, describe every affected body part. This point is easy to miss. A worker falls and focuses
on the wrist because it hurts the most. Two days later the neck and shoulder lock up, but the initial chart
mentions only the wrist. Now the insurer questions whether the neck issue is related. The medical record often
becomes the backbone of the claim. If a body part hurts, say so. If a symptom started immediately after the
incident, say that too. If it developed later the same day, explain that clearly.

Be honest about prior injuries. Concealing old back pain or a previous knee surgery rarely helps. Experienced
adjusters and defense lawyers look for old records. A prior condition does not automatically defeat a claim. Work
can aggravate, accelerate, or worsen an underlying problem. The issue is not whether you were ever hurt before.
The issue is what changed because of the workplace event.

A seasoned Workers Compensation Lawyer will often spend a lot of time reviewing medical timelines for exactly
this reason. Small omissions on day one can become big arguments six months later.

Denver work injuries are not all sudden accidents
People often picture workers’ comp claims as dramatic one-time incidents. In Denver, many valid claims do not fit
that mold. Construction and warehouse injuries may involve obvious trauma, but office, healthcare, hospitality,
and delivery workers frequently deal with conditions that build gradually. Tendon irritation, carpal tunnel
symptoms, shoulder impingement, low back strain, and occupational exposure cases may develop over weeks or
months.

These cases require especially careful reporting because there may not be a single clean timestamp. If you have
repetitive stress symptoms, report when you first noticed them, how your job duties contribute, and when the
condition began affecting your work or daily activities. Do not wait for unbearable pain. A claim becomes harder
when the worker has been silently struggling for months and cannot identify who was told, when, or what was
said.

I have also seen workers hesitate because they think only “accidents” count. That is not how these cases should
be viewed. If the job caused the condition or materially aggravated it, the fact that symptoms developed over
time does not make the problem any less real.

Documentation wins the quiet battles
Most claims are not lost in a dramatic courtroom moment. They are weakened by ordinary missing details. The
note you forgot to save. The witness name you never wrote down. The job restriction slip you handed over
without making a copy.

Good documentation does not require legal training. It requires consistency. Keep your own file from the start.
That can be a folder on your phone, a cloud drive, or a paper binder if you prefer hard copies. What matters is
that you can put your hands on key records when someone asks.



Save written notice to your employer and any response you receive.

Keep medical visit summaries, work status notes, prescriptions, and referrals.

Track days missed from work, reduced hours, and any changes in pay.

Maintain a brief symptom journal with dates, especially if pain fluctuates or new symptoms appear.

Preserve mileage and out-of-pocket costs tied to treatment, if they may be reimbursable.

That last point is often overlooked. Workers focus on the big issues, medical care and wage loss, and forget the
smaller items that still matter over time.

Common reporting mistakes that create avoidable problems
Some mistakes are so common that attorneys can almost predict them. One is the “wait and see” approach. A
worker hopes the pain will disappear, then realizes a week later that it has not. Another is casual reporting, such
as mentioning the injury in a hallway conversation without making a formal record. A third is incomplete
reporting, where the worker names one body part and leaves out two others. A fourth is inconsistency, usually
caused by speaking loosely to a supervisor, then giving a more detailed version to a doctor, creating the
appearance that the story changed.

There is also the issue of social media. Posting photos from a hiking trail or a family event does not automatically
prove you are uninjured, but it can invite misunderstanding. Insurance carriers look for context they can use. A
smiling picture says nothing about the pain you felt afterward, but that nuance is often lost when a claim is under
scrutiny.

Another recurring problem is returning to full duty too quickly out of pride or financial pressure. I understand
why workers do it. Denver is expensive. Rent, groceries, and transportation do not pause because your back gave
out at work. But if a doctor gives restrictions and you ignore them, you may worsen the injury and complicate the
claim. If the employer offers work within those restrictions, that can be an important part of the process. If the
employer does not, that may affect benefits. Either way, the restrictions should be respected and documented.

When the employer disputes what happened
Not every employer handles injury reports well. Some are organized and responsive. Others are skeptical from
the start. A supervisor may say, “You never told me.” HR may insist the report came too late. The insurer may
argue that the condition is preexisting or happened at home. This is when the quality of your first reporting steps
really matters.

If there is a dispute, stay calm and tighten the record. Confirm in writing that you are reporting a work injury.
Identify any witnesses. Request information about authorized medical treatment. Keep all communications
professional. Angry texts, threats, and emotional social media posts rarely help. Clear facts do.

A Workers Compensation Attorney can be especially useful when the dispute begins early. The attorney’s role is
not only to fight in hearings when necessary. Good counsel often helps preserve claims before they become full-
blown litigation. That might mean reviewing notice issues, identifying missing records, clarifying the theory of
injury Workers Compensation Lawyer Denver for a repetitive trauma case, or pushing back when authorized
treatment is delayed or denied.

Many injured workers wait to call a Workers Compensation Lawyer because they assume legal help is only for
major surgeries or permanent disability cases. That is too narrow a view. Sometimes the smartest time to talk to a
Workers Compensation Attorney is when the employer first starts sending mixed signals.
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The special problem of “minor” injuries
The claims that get neglected most often are the ones people think are small. A finger crush that seems
manageable. A low-speed vehicle incident in a company lot. A shoulder twinge after stocking shelves. These are
precisely the injuries that workers brush off, only to discover later that the condition is more serious than it
looked.

A rotator cuff injury can begin as a strain. A meniscus tear can feel like a tweak until swelling sets in. A mild brain
injury can initially present as fatigue and concentration trouble. If you report early and recover quickly, there is
little downside. If you stay silent and the condition worsens, you may spend months trying to explain the
reporting gap.

Experienced Denver counsel see this pattern constantly. The legal problem is not that the injury was “too small”
to report. The legal problem is that the worker was trying to be tough or loyal and accidentally made the case
harder.

Retaliation concerns are real, but silence is still the bigger risk
Workers often ask the question they are embarrassed to ask out loud: what if I get treated differently for
reporting this? In some workplaces, that fear comes from rumor. In others, it comes from watching what
happened to someone else.

The concern is understandable. But from a claim perspective, not reporting usually gives away too much. If you
are worried about retaliation, document everything carefully. Keep communications in writing when possible.
Note schedule changes, disciplinary actions, sudden criticism that appears after the report, or comments
discouraging treatment. A Workers Compensation Lawyer Denver workers rely on will often look at the broader
employment picture, not just the medical file, when advising on next steps.

That said, it is important to separate suspicion from proof. Not every unpleasant workplace development is illegal
retaliation. Businesses restructure, hours change, and supervisors behave badly for many reasons. What matters is
preserving evidence rather than jumping to conclusions. Facts, dates, and documents carry more weight than
assumptions.

When to call a Workers Compensation Attorney
There is no prize for waiting until the case is a mess. If any of the following is happening, legal advice is worth
considering: the employer denies that notice was given, the insurer disputes whether the injury is work-related,
you are being sent in circles about medical care, restrictions are being ignored, benefits are delayed, or you are
being pressed to return to work before you are ready.

Even one consultation can help you understand where the pressure points are. A good Workers Compensation
Attorney should be able to tell you what part of the claim is routine, what part is risky, and what you should do
next to protect yourself. They should also be candid when a problem exists. Sometimes the honest answer is that
a late report created a real hurdle, but not necessarily an impossible one.

For injured workers in Denver CO, local experience matters. Judges, insurers, medical networks, and employer
practices can vary in ways that affect strategy. A Workers Compensation Lawyer who regularly handles Denver
claims will often recognize patterns quickly, especially in disputed reporting cases.

A practical way to think about your next move



If you remember only one thing, remember this: reporting a workplace injury is not a courtesy. It is the
foundation of the claim. Treat it like an important business communication. Be prompt. Be specific. Put it in
writing. Get medical care through the proper channels when possible. Save your records. Do not assume a
coworker’s memory or a supervisor’s good intentions will protect you later.

The workers who navigate this process best are not always the loudest or the most legally savvy. They are usually
the ones who handle the first few days with discipline. They report the injury without delay. They avoid dramatics
and avoid minimizing. They respect medical restrictions. They keep copies. They understand that credibility is
built early.

That approach will not eliminate every dispute. Some claims are contested no matter how carefully the worker
behaves. But solid reporting gives you a fair start, and in workers’ compensation, a fair start is often the
difference between a manageable claim and an exhausting one.

Law Offices of Miguel Martínez, P.C.
Address: 1776 Vine St, Denver, CO 80206
Phone number: 303-964-3200

FAQ About Workers Compensation Lawyer Denver

Is suing workers' comp worth it?

Suing workers' compensation is only worth it if your claim is wrongfully denied, the settlement offer is severely
undervalued, or a negligent third party (not your employer) caused the injury. If your employer retaliates,
pursuing legal action is essential to protect your rights.



What not to say to a workers' comp attorney?

Never lie or omit past medical history, exaggerate symptoms, or admit fault to anyone—especially insurance
adjusters. Do not give recorded statements or accept settlement offers without consulting your attorney. Keep all
communications with your legal team completely honest and 100% transparent to protect your claim.

What does a workers' comp lawyer do?

A workers' compensation attorney can help you recover the maximum compensation you're entitled to, even if
your employer or their insurance provider denies your claim. Your attorney can help gather evidence, file
paperwork, negotiate with insurance companies, and represent you in court.


